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5. Employees who have been served with a subpoena and for a valid reason cannot appear 
shall contact the appropriate court section and inform the Judge of their inability to 
attend. 

6. Employees who fail to comply with policies established in this Chapter after having been 
properly notified shall be subject to disciplinary action. 

Moreover, your conduct is contrary to the standards as prescribed by Ru1e IX, Section I., 
paragraph 1.1, of the Rules of the Civil Service Commission for the City of New Orleans. This 
Rule prescribes: 

RULE IX 
DISCIPLINARY ACTIONS 

Section 1. MAINT AlNING STANDARDS OF SERVICE 

1.1 When an employee in the classified service is unable or unwilling to perform 
the duties of his/her position in a satisfactory manner, or has committed any act to 
the prejudice of the service, or has omitted to perform any act it was his/her duty 
to perform, or otherwise has become subject to corrective action, the appointing 
authority shall take action warranted by the circumstances to maintain the 
standards of effective service. The action may include one or more of the 
following: 
( 1) removal from the service. 

(2) involuntary retirement. 

(3) reduction in pay within the salary range for the employee's 
classification, subject to the provisions of Rule IV, Section 8. 

( 4) demotion to any position of a lower classification that the 
employee is deemed by the appointing authority and the 
Director to be competent to fill, accompanied by a reduction 
in pay, which is within the salary range for the lower 

classification, subject to the provisions of Ru1e IV, Section 8. 

(5) suspension without pay not exceeding one hundred twenty 
(120) calendar days. 

(6) fine. 
(as amended June 10, 1982, effective June 10, 1982) 
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Additionally, I approve the penalty recommended by Captain Kirsch. Therefore, in light 
of the above investigation, a review of any disciplinary record and due to the nature of your 
violation, you are hereby notified that for the sustained violation of Rule 4: Performance of 
Duty, paragraph 2 - Instructions from an Authoritative Source to wit: Chapter 74.3 relative to 
Mandatory Tribunal Attendance, Category 1, you are suspended from the New Orleans Police 
Department for one (1) working day, effective the week of Sunday, March 27, 2011. The 
actual starting date of your suspension during that week is at the discretion of your Commander. 

You are advised that you may have a right to appeal this decision to the Civil Service 
Commission for the City of New Orleans within thirty (30) days from the date of this letter. 
Refer to New Orleans Police Department Operations Manual Chapter 26.2, Appendix D for 
information on Civil Services Rules governing appeals. 

Further you are advised that if you are suspended, you should contact the CAO 
Hospitalization Office at 658-8615, to make arrangements to maintain Hospitalization Insurance 
payments. These payments are not paid for by the City of New Orleans while you are on 
suspension. You will lose those benefits if you do not arrange to pay for them yourself. 

You are also advised that any future violations of a similar nature will result in far more 
severe disciplinary action taken by this office. A copy of this disciplinary letter will be retained 
in your personnel file. 

RWS:bag 
cc: Department of City Civil Service 

NOPD Personnel Office 
NOPD Pension Board 
Field Operations Bureau 
Commander, Fourth District 
Public Integrity Bureau 

Sincerely, 

Superintendent of Police 



• ·< 

MITCHELL J. LA.NDRIEU 
MAYOR 

CITY OF NEW ORLEANS 

DEPARTMENT OF POLICE 
P.O. Box 51480 

New Orleans, Louisiana 70151 

"to protect and to serve" 

March 16, 2011 

RONAL W. SERPAS 
SUPERINTENDENT 

OUR REF: 27051 AA 

Police Officer Carolyn Dalton 

Fifth District 
New Orleans Police Department 

RE: P.I.B. Case# 2010-1366R 

Officer Dalton, 

An administrative investigative report alleging violations of Departmental Rules and/or 
Procedure, regarding New Orleans Police Department Operations ·Manual, Rule 2: Moral 
Conduct, paragraph 2, Courtesy and Rule 3: Professional Conduct, paragraph 1, Professionalism, 
has been submitted to my office for the determination of disciplinary action. This investigation 
was conducted by Police Sergeant Joseph Scanio, assigned to the Fifth District. 

The investigation determined that on Friday, October 8, 2010, at approximately 3:05p.m., 
while off duty and attired in a New Orleans Police Department uniform you became invoived in 
a verbal altercation with the cashier, Mr. Joseph Slieman, at the Cheveron gas station located at 
1610 Elysian Fields A venue. You did not remain respectful towards the cashier, nor did you 
behave in a manner which expresses the utmost concern for his dignity. Additionally, you 
yelled, "Give me my fucking money before llose my fucking job!" to the cashier in the presence 
of customers and a small child. As such, you violated Rule 2: Moral Conduct, paragraph 2, 
Courtesy and Rule 3: Professional Conduct, paragraph 1, Professionalism. 

To afford you an opportunity to present facts in mitigation or to explain your conduct, a 
hearing was held before Deputy Superintendent Marlon A. Defillo, of the Field Operations 
Bureau, on Wednesday, January 12, 2010. At that hearing you offered nothing which would 
tend to mitigate, justify or explain your behavior as heretofore outline. 

Deputy Superintendent Defillo has recommended the following dispositions and penalties 
for the sustained violations. 

Rule 2: Moral Conduct, paragraph 2, Courtesy: Sustained, three (3) working days suspension. 

Rule 3: Professional Conduct, paragraph 1, Professionalism: two (2) days suspension. 
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After a thorough and complete review of the entire investigative report, I find that your 
conduct, as outlined above, constitutes a violation of Rule 2: Moral Conduct, paragraph 2, 
Courtesy and Rule 3: Professional Conduct, paragraph 1, Professionalism. 

These Rules reads as follows: 

RULE 2 MORAL CONDUCT 

2. Courtesy 

Employees shall be courteous, civil and respectful in their conduct toward all persons. The use of 
profane, vulgar or discourteous gestures or language to or in the presence of any citizen is 
prohibited. The use of profane, vulgar or discourteous gestures or language either verbal or 
written by one employee to another employee is prohibited. 

RULE 3 PROFESSIONAL CONDUCT 

!.Professionalism 

Employees shall conduct themselves in a pro(ession~l manner with the utmost concern for the 
dignity of the individual with whom they are interacting. Employees shall not unnecessarily 
inconvenience or demean any individual. 

Moreover, your conduct is contrary to the standards as prescribed by Rule IX, Section 1., 
paragraph 1.1, of the Rules of the Civil Service Commission for the City of New Orleans. This 
Rule prescribes. 

RULE IX 

DISCIPLINARY ACTIONS 

Section 1. MAINTAINING STANDARDS OF SERVICE 

1.1 When an employee in the classified service is unable or unwilling to perform 
the duties of his/her position in a satisfactory manner, or has committed any act to 
the prejudice of the service, or has omitted to perfonn any act it was his/her duty 
to perform, or otherwise has become subject to corrective action, the appointing 
authority shall take action warranted by the circumstances to maintain the 
standards of effective service. The action may include one or more of the 
following: 
( 1) removal from the service. 
(2) involuntary retirement. 
(3) reduction in pay within the salary range for the employee's 

classification, subject to the provisions of Rule IV, Section 
8. 
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(4) demotion to any position of a lower classification that the 
employee is deemed by the appointing authority and the 
Director to be competent to fill, accompanied by a reduction 
in pay, which is within the salary range for the lower 

classification, subject to the provisions of Rule IV, Section 8. 
(5) suspension without pay not exceeding one hundred twenty 

(120) calendar days. 
(6) fine. 
(as amended June 10, 1982, effective June 10, 1982) 

Additionally, I approve the penalty recommended by Deputy Superintendent Defillo. 
Therefore, in light of the above investigation, a review of any disciplinary record and due to the 
nature of your violations, you are hereby notified that for the sustained violations of Rule 2: 
Moral Conduct, paragraph 2, Courtesy and Rule 3: Professional Conduct, paragraph 1, 
Professionalism, you are suspended from the New Orleans Police Department for five (5) 
working days, effective Sunday, March 27, 2011. The actual starting day of your suspension 
during that week is at the discretion of your Commander. This suspension is to run without 
inteiTIIption and two (2) A WP days are not counted as suspension day. 

You are advised that you may have a right to appeal this decision to the Civil Service 
Commission for the City of New Orleans within thirty (30) days from the date of this letter. 
Refer to New Orleans Police Department Operations Manual Chapter 26.2, Appendix D for 
information on Civil Services Rules governing appeals. 

Further you are advised that due to your suspension, you should contact the CAO 
Hospitalization Office at 565-6515, to make arrangements to maintain Hospitalization Insurance 
payments. These payments are not paid for by the City of New Orleans while you are on 
suspension. You will lose those benefits if you do not arrange to pay for them yourself. 

You are also advised that any future violations of a similar nature will result in far more 
severe disciplinary action taken by this office. A copy of this disciplinary letter will be retained 
in your personnel file. 

RWS:bag 
cc: Department of City Civil Service 

NOPD Personnel Office 
NOPD Pension Board 
Field Operations Bureau 
Commander, Fifth Division 
Public Integrity Bureau 

Superintendent of Police 



CITY OF NEW ORLEANS 

DEPARTMENT OF POLICE 

MITCHELL J. LANDRlEU 
i'-IAYOR 

Police Officer April Moses 

~E.ghhn··· 1 t IVlSIOn 

New Orleans Police Department 

P.O. Box 51480 
New Orleans, Louisiana 70151 

"to protect and to serve" 

March 16, 2011 

RE: P.I.B. Case# 2010-0489C Amended Letter 

Officer Moses, 

RONAL W. SERPAS 
SUPERINTENDENT 

OUR REF: 27051 AA 

This is an amended disciplinary letter to the letter dated to you on December 29, 2010, 
that scheduled you to serve a seventy (70) working day suspension effective January 9, 2011. 
You were unable to serve the suspension due to your working status as sick. Your new 
suspension date is outlined below. 

An administrative investigative report alleging violations of Rules and/or Procedures, 
regarding New Orleans Police Department Operations Manual; Rule 2: Moral Conduct, 
paragraph 1 - Adherence to Law to wit: Revised Statute 14:133 Filing or Maintaining False 
Public Records, Rule 2: Moral Conduct, paragraph 3, Truthfulness and Rule 3: Professional 
Conduct, paragraph 1 - Professionalism, has been submitted to my office for the determination of 
disciplinary action. This investigation was conducted by Police Sergeant Andre' LeBlanc, 
assigned to the Public Integrity Bureau. 

The investigation has determined that on Tuesday, January 5, 2010, you filed an official 
reported to Sergeant Gregory Chiles that your boyfriend, Mr. Billy Howard punched you on your 
anns, legs, face and also dragged you by your hair, and neck. You also alleged that he forcibly 

· removed your pants, choked and kicked you, and held you against your will for approximately 
thirty minutes. 

On Wednesday, March 24, 20 l 0, you submitted a sworn notarized letter to the District 
Attorney's Office retracting the statement you provided to Sergeant Chiles on January 5, 2010 
and the affinnation you made to Assistant District Attorney Heather Holland on March 5, 20 l 0. 
You admitted in your administrative statement that the incident report was factual and not the 
infonnation contained in the letter or affidavit you submitted to the District Attorney's Office. 



Moses 
P .I. B. # 201 0-0489C 
Page 2 of5 

You admitted in your administrative statement that the incident report was factual and not 
the information contained in the letter or affidavit you submitted to the District Attorney's 
Office. In doing so you violated the Department's Truthfulness policy which requires you to be 
truthful at all times in spoken, written and electronic communications. You willfully and 
negligently made false and misleading infonnation in the sworn notarized letter you submitted to 
the District Attorney's Office. 

Your admission of submitting the sworn notarized letter to the District Attorney's Office, 
which was contradictory to the report you made to Sergeant Chiles. Your conduct damages your 
reputation and discredits yourself and the New Orleans Police Department. As such you violated 
Rule 2: Moral Conduct, paragraph 1 - Adherence to Law to wit: Revised Statute 14:133 Filing or 
Maintain1ng False Public Records, Rule 2: Moral Conduct, paragraph 3, Truthfulness and Rule 3: 
Professional Conduct, paragraph 1 - Professionalism. 

To afford you an opportunity to present facts in mitigation or to explain your conduct, a 
hearing was held before Assistant Superintendent M'arlon M. Defillo, of the Field Operations 
Bureau, on Wednesday, September 15, 2010. At that hearing you offered nothing which would 
tend to mitigate, justify or explain your behavior as heretofore outlined. 

Assistant Superintendent Defillo has recommended the following dispositions and 
penalties for the violations. 

Rule 2: Moral Conduct, paragraph l -Adherence to Law, to wit: Revised Statute 14:133 Filing 
or Maintaining False Public Records: Sustained, thirty (30) wo~klng day suspension. 

Rule 2: Moral Conduct, paragraph 3, Truthfulness: Sustained, thirty (30) worklng day 
suspension. 

Rule 3: Professional Conduct, paragraph 1 - Professionalism. Sustained, ten {l 0) worklng day 
suspension. 

After a thorough and complete review of the entire investigative report, I find that your 
conduct, as outlined above, constitutes a violation of Rule 2: Moral Conduct, paragraph 1 -
Adherence to Law to wit: Revised Statute 14:133 Filing or Maintaining False Public Records, 
Rule 2: Moral Conduct, paragraph 3, Truthfulness and Rule 3: Professional Conduct, paragraph 1 
- Professionalism. 
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These Rules reads as follows: 

RULE 2 MORAL CONDUCT 

Adherence to Law: 
Employees shall act in accordance with the constitutions, statutes, ordinances, administrative 
regulations, and the official interpretations thereof, of the United States, the State of Louisiana, 
and the City ofNew Orleans, but when in another jurisdiction shall obey the applicable laws. 
Neither ignorance of the law, its interpretations, nor failure to be physically arrested and charged, 
shall be regarded as a valid defense against the requirem~ts of this rule. 

Applicable Law: Revis~d Statute 14:133 Filing or Maintaining False Public Records. 

A.Filing false public records is the filing or depositing for record in any public office or with any 
public official, or the maintaining as required by law, regulation, or rule, with knowledge of its 
falsity, of any of the following: 
(1) Any forged document. 
(2). Any wrongfully altered document. 
(3). Any document containing a false statement or false representation of a material fact. 
(b). The good faith inclusion of any item of cost on a Medical Assistance Program cost report 
which is later determined by audit to be non-reimbursable under state and federal regulations 
shall be an affirmative defense to a violation of this Section. 

RULE 2 MORAL CONDUCT 

3. Truthfulness 
Employees are required to be truthful at all times, in their spoken, written, or electronic 
communications, whether under oath or not, in all matters and official investigations relating to 
the scope. of their employment and operations of the Department. 

a. Employees shall truthfully state the facts in any oral, written, or electronic 
communications. 

b. Employees shall not w1llfully or negligently make any false, misleading, or incorrect oral, 
written, or electronic communication; 

c. Employees shall not willfully or negligently withhold relevant information of 
which they have knowledge, from any oral, written, or electronic communication; 

d. employees shall truthfully answer all questions directed to them on the order of the 
Superintendent of Police, the Superintendent's designee, a superior officer, or any 
judicial, departmental, or other official investigative body. This regulation does not prohibit 
using accepted practices in interrogation techniques governed by Federal and/or State Court 
rulings. 
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RULE 3 PROFESSIONAL CONDUCT 

1. Professionalism 
Employees shall conduct themselves in a professional manner with the utmost concern 
for the dignity of the individual with whom they are interacting. Employees shall not 
unnecessarily inconvenience or demean any individual or otherwise act in a manner 
which brings discredit to the employee or the Police Department. 

Moreover, your conduct is contrary to the standards as prescribed by Rule IX, Section 1., 
paragraph l.l, of the Rules of the Civil Service Commission for the City of New Orleans. This 
Rule prescribes: 

RULE IX 
DISCIPLINARY ACTIONS 

Section 1. MAINTAINING STANDARDS OF SERVICE 

1.1 When an employee in the classified service is unable or 
unwilling to perform the duties of his/her position in a satisfactory 
manner, or has committed any act to the prejudice of the service, or 
has omitted to perform any act it was his/her duty to perform, or 
otherwise has become subject to corrective action, the appointing 
authority shall take action warranted by the circumstances to 
maintain the standards of effective service. The action may include 
one or more of the following: 

(1) removal from the service. 

(2) involuntary retirement. 

(3) reduction in pay within the salary range for the employee's 
classification, subject to the provisions of Rule IV, Section 8. 

( 4) demotion to any position of a lower classification that the 
employee is deemed by the appointing authority and the 
Director to be competent to fill, accompanied by a reduction 
in pay, which is within the salary range for the lower 

classification, subject to the provisions of Rule IV, Section 8. 

(5) suspension without pay not exceeding one hundred twenty 
(120) calendar days. 

(6) fine. 

(as amended June 10, 1982,effective June 10, 1982) 
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Additionally, I approve the penalty recommended by Assistant Superintendent Defillo. 
Therefore, in light of the above investigation, a review of any disciplinary record and due to the 
nature of your violations, you are hereby notified that for the sustained violation of Rule 2: 
Moral Conduct, paragraph 1 - Adherence to Law to wit: Revised Statute 14:133 Filing or 
Maintaining False Publ ic Records, Rule 2: Moral Conduct, paragraph 3, Truthfulness and Rule 3: 
Professional Conduct, paragraph 1 - Professionalism, you are suspended from the New Orleans 
Police Department for seventy (70) working days, effective the week of, Sunday, March 27, 
2011. The actual starting day of your suspension during that week is at the discretion of your 
Commander. This suspension is to run without interruption and your two (2) A WP days. 

You are advised that you may have a right to appeal this decision to the Civil Service 
Commission for the City ofNew Orleans within thirty (30) days from the date of this letter. 
Refer to New Orleans Police Department Operations Manual Chapter 26.2, Appendix D for 
information on Civil Services Rules governing appeals. 

Further you are advised that due to your suspension, you should contact the CAO 
Hospitalization Office at 658-8615, to make arrangements to maintain Hospitalization Insurance 
payments. These payments are not paid for by the City of New Orleans while you are on 
suspension. You will lose those benefits if you do not arrange to pay for them yourself. 

You are also advised that any future violations of a similar nature will result in far more 
severe disciplinary action taken by this office. A copy of this disciplinary letter will be retained 
in your personnel file. 

RWS:bag 
cc: Department of City Civil Service 

NOPD Personnel Office 
NOPD Pension Board 
Field Operations Division 
Commander, Eighth Division 
Public Integrity Bureau 



MITCHELL J . LA.l'lDRIEU 
MAYOR 

CITY OF NEW ORLEANS 

DEPARTMENT OF POLICE 
P.O. Box 51480 

New Orleans, Louisiana 70151 

"to protect and to serve" 

March 16,2011 

RONAL W. SERP. 
SUPERINTENDEN 

OUR REF: 27051 AA 

Police Officer Beau Gast 

Second District 
New Orleans Police Department 

RE: P.I.B. Case# 201 0-0337R Amended Letter 

Officer Gast, 

This is an amended disciplinary letter to the letter dated to you on December 29, 2010, in 
which you were scheduled to serve a one (1) working day suspension, effective Sunday, January 
9, 2011. You were unable to serve the suspension day due to an approved extended leave period. 
That extension of leave ·was abbreviated and you are now in a regular working duty status. Your 
new suspension date is as outlined below. 

An administrative investigative report alleging a violation of a Departmental Rule and/or 
Procedure, regarding Rule 4: Performance of Duty, paragraph 2 - Instructions from an 
Authoritative Source to wit: Chapter 74.3 relative to Mandatory Tribunal Attendance, has been 
submitted to my office for the determination of disciplinary action. This investigation was 
conducted by Police Sergeant Christian Hart, assigned to the First District. 

This investigation determined that on Wednesday, March 17, 2010, at about 4:30p.m., 
you failed to appear in Magistrate Court, Section "M-4". Lieutenant Joseph Meisch verified that 
you received the electronic subpoena via email "Court Notify''. You admitted that you did not 
attend your scheduled court appearance. Lastly, you failed to contact CDC, Section "M-4" to 
infonn the Judge of your inability to attend the required court hearing. Your failure to appear for 
the scheduled court date constitutes a violation of Department Rules pertaining to Rule 4: 
Performance of Duty, paragraph 2 - Instructions from an Authoritative Source to wit Chapter 
74.3 Mandatory Tribunal Attendance. 

To afford you an opportunity to present facts in mitigation or to explain your conduct, a 
hearing was held before Major Robert Norton, the Commander of First District, on Wednesday, 
June 30, 2010. At that hearing you offered nothing which would tend to mitigate, justify or 
explain your behavior as heretofore outlined. 
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Major Norton has recommended a sustained violation of Rule 4: Performance of Duty, 
paragraph 2 - Instructions from an Authoritative Source to wit: Chapter 74.3 relative to 
Mandatory Tribunal Attendance and further recommended that you receive a one ( 1) working 
day suspension. 

After a thorough and complete review of the entire investigative report, I find that your 
conduct, as outlined above, constitutes a violation of Rule 4: Perfonnance of Duty, paragraph 2 -
Instructions from an Authoritative Source to wit: Chapter 74.3 relative to Mandatory Tribunal 
Attendance. 

This Rule reads as follows: 

RULE 4 PERFORMANCE OF DUTY 

2. Instructions from an Authoritative Source 

A member shall professionally, promptly and fully abide by or execute instructions issued 
from any authoritative source. If the instructions are reasonably believed to be in conflict with 
the Rules and Procedures of the Department or other issued instructions, this fact shall 
respectfully be made known to the issuing authority. If the issuing authority elects to insist upon 
execution of the instructions which are reasonably believed t9 be in conflict with Department 
Rules and Procedures, then the member receiving the instructions shall have the right to request 
and is entitled to receive, IMMEDIATELY, said instructions in writing, except in cases of 
emergency as determined by the supervisor. The issuing authority shall be held responsible 
should any conflict materialize; however, no instructions shall be issued or executed which are in 
violation of law. 

Applicable Chapter: 

Chapter 74.3 relative to Mandatory Tribunal Attendance 
1. Attendance at any City, State, Federal, or Civil Court and any Administrative Hearing 

shall be mandatory under the following conditions: 

a. under subpoena or order of Instanta, 
b. upon notification via department teletype, 
c. under orders of a ranking officer or an employee 

of the Court, 
d. upon receipt of a written or verbal notice from the City 

Attorney's or District Attorney's offices. 
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5. Employees who have been served with a subpoena and for a valid reason cannot appear 
shall contact the appropriate court section and inform the Judge of their inability to 
attend. 

6. Employees who fail to comply with policies established in this Chapter after having been 
properly notified shall be subject to disciplinary action. 

Moreover, your conduct is contrary to the standards as prescribed by Rule IX, Section l., 
paragraph 1.1, of the Rules of the Civil Service Commission for the City of New Orleans. This 
Rule prescribes: 

RULE IX 
DISCIPLINARY ACTIONS 

Section 1. MAINTAINING STANDARDS OF SERVICE 

l.l When an employee in the classified service is unable or unwilling to perform 
the duties of his/her position in a satisfactory manner, or has committed any act to 
the prejudice of the service, or has omitted to perform any act it was his/her duty 
to perform, or otherwise has become subject to corrective action, the appointing · 
authority shall take action warranted by the circumstances to maintain the 
standards of effective service. The action may include one or more of the 
following: 
( l) removal from the service. 

(2) involuntary retirement. 

(3) reduction in pay within the salary range for the employee's 
classification, subject to the provisions of Rule IV, Section 
8. 

( 4) demotion to any position of a lower classification that the 
employee is deemed by the appointing authority and the 
Director to be competent to fill, accompanied by a reduction 
in pay, which is within the salary range for the lower 

classification, subject to the provisions of Rule IV, Section 8. 

(5) suspension without pay not exceeding one hundred twenty 
(120) calendar days. 

(6) fine. 
(as amended June 10, 1982, effective June 10, 1982) 
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Additionally, I approve the penalty recommended by Major Norton. Therefore, in light 
of the above investigation, a review of any disciplinary record and due to the nature of your 
violation, you are hereby notified that for the sustained violation of Rule 4: Performance of 
Duty, paragraph 2 - Instructions from an Authoritative Source to wit: Chapter 74.3 relative to 
Mandatory Tribunal Attendance, you are suspended from the New Orleans Police Department 
for one (1) working day, effective the week of Sunday, March 27, 2011. The actual starting 
date of your suspension during that week is at the discretion of your Commander. Your two (2) 
A WP days are not counted as suspension days. 

You are advised that you may have a right to appeal this decision to the Civil Service 
Commission for the City of New Orleans within thirty (30) days from the date of this letter. 
Refer to New Orleans Police Department Operations Manila!' Chapter 26.2, Appendix D for 
information on Civil Services Rules governing appeals. · 

Further you are advised that if you ·are suspended, you should contact the CAO 
Hospitalization Office at 658-8615, to make arrangements to maintain Hospitalization-Insurance 
payments. These payments ·are not paid for by the City of New Orleans while you are on 
suspension. You will lose those benefits if you do not arrange to pay for them yourself. 

You are also advised that any future violations of a similar nature will result in far more 
severe disciplinary action taken by this office. A copy of this disciplinary letter will be retained 
in your personnel file. 

RWS:bag 
cc: Dep.artment of City Civil Service 

NOPD Personnel Office 
NOPD Pension Board 
Field Operations Bureau 
Commander, Second District 
Public Integrity Bureau 



CITY OF NEW ORLEANS 

DEPARTMENT OF POLICE 

MITCHELL J. LA..l'IIDRJEU 
MAYOR 

Police Officer Beau Gast 

· Second District 
New Orleans Police Department 

RE: P .I. B. Case# 1 0-0942R 

Officer Gast, 

P.O. Box 51480 
New Orleans, Louisiana 70151 

"to protect and to serve" 

March.16, 2011 

RONAL W. SERPA 
SUPERJNTENDEN7 

OUR REF: 27051 AA 

An administrative investigative report alleging a violation of a Departmental Rule and/or 
Procedure, regarding New Orleans Operations Manual; Rule 4: Performance of Duty, paragraph 
2- Instructions from an Authoritative Source to wit: Chapter 74.3 relative to Mandatory Tribunal 
Attendance Second Offense, has been submitted to my. office for the determination of 
disciplinary action. This investigation was conducted by Police Sergeant Christian Hart, assigned 
to the Second District. 

This investigation determined that on Wednesday June 16, 2010, at about 4:00p.m., 
Lieutenant Arden Taylor, of the Office of Compliance, was notified by Assistant District 
Attorney Jeffery Hufft that you failed to appear in Criminal District Court, Section "M-4", under 
case number 491-796 on Wednesday, June 16, 2010 at 4:00p.m. Documentation indicates that 
you were properly served the subpoena via electronic "Court Notify'' system. Lastly, you failed 
to contact CDC, Section "M-4" to inform the Judge of your inability to attend the required court 
hearing. You admitted that you did not appear at your scheduled court date. As such, you 
violated Rule 4: Perfonnance of Duty, paragraph 2 - Instructions from an Authoritative Source to 
wit Chapter 74.3 Mandatory Tribunal Attendance, Second Offense. 

To afford you an opportunity to present facts in mitigation or to explain your conduct, a 
hearing was held before Captain Darryl Albert, the Commander of Second District, on Thursday, 
December 9, 2010. At that hearing you offered nothing which would tend to mitigate, justify or 
explain your behavior as heretofore outlined. 

Captain Albert has recommended a sustained violation of Rule 4: Performance of Duty, 
paragraph 2 - Instructions from an Authoritative Source, to wit: Chapter 74.3 relative to 
Mandatory Tribunal Attendance and further recommended that you receive a five (5) working 
day suspension, Second Offense. 
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After a thorough and complete review of the entire investigative report, I find that your 
conduct, as outlined above, constitutes a violation of Rule 4: Performance of Duty, paragraph 2-
Instructions from an Authoritative Source to wit: Chapter 74.3 relative to Mandatory Tribunal 
Attendance, Second Offense. 

This Rule reads as follows: 

RULE 4 PERFORMANCE OF DUTY 

2. Instructions from an Authoritative Source 

A member shall professionally, promptly and fully abide by or execute instructions issued 
from any authoritative source. If the instructions are reasonably believed to be in conflict with 
the Rules and Procedures of the Department or other issued instructions, this fact shall 
respectfully be made known to the issuing authority. If the issuing authority elects to insist upon 
execution of the instructions which are reasonably believed to be in conflict with Department 
Rules and Procedures, then the member receiving the instructions shall have the right to request 
and is entitled to receive, IMMEDIATELY, said instructions in writing, except in cases of 
emergency as determined by the supervisor. The issuing authority ·shall be held responsible 
should any conflict materialize; however, no instructions shall be issued or executed which are in 
violation of law. 

Applicable Chapter: 

Chapter 74.3 relative to Mandatory Tribunal Attendance 
1. Attendance at any City, State, Federal, or Civil Court and any Administrative Hearing 

shall be mandatory under the following conditions: 

a. under subpoena or order of lnstanta, 
b. upon notification via department teletype, 
c. under orders of a ranking officer or an employee · 

of the Court, 
d. upon receipt of a written or verbal notice from the City 

Attorney's or District Attorney's offices. 

5. Employees who have been served with a subpoena and for a valid reason cannot appear 
shall contact the appropriate court section and inform the Judge of their inability to 
attend. 

6. Employees who fail to comply with policies established in this Chapter after having been 
properly notified shall be subject to disciplinary action. 
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Moreover, your conduct is contrary to the standards as prescribed by Rule IX, Section I., 
paragraph 1.1, of the Rules of the Civil Service Commission for the City of New Orleans. This 
Rule prescribes: 

RULE IX 

DISCIPLINARY ACTIONS 

Section l. MAINTAINING STANDARDS OF SERVICE 

l.l When an employee in the classified service is unable or unwilling to perform 
the duties of his/her position in a satisfactory manner, or has committed any act to 
the prejudice of the service, or has omitt·ed to perfonn any act it was his/her duty 
to perfonn, or otherwise has become subject to corrective action, the appointing 
authority shall take action warranted by the circumstances to maintain the 
standards of effective service. The action may include one or more of· the 
following: 
(1) removai from the service. 

(2) involuntary retirement. 

(3) reduction in pay within the salary range for the employee's 
classification, subject to the provisions of Rule IV, Section 8. 

( 4) demotion to any position of a lower classification that the 
employee is deemed by the appointing authority and the 
Director to be competent to fill , accompanied by a reduction 
in pay, which is within the salary range for the lower 
classification, subject to the provisions of Rule IV, Section 8. 

(5) suspension without pay not exceeding one hundred twenty 
(120) calendar days. 

(6) fme. 
(as amended June 10, 1982, effective June 10, 1982) 
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Additionally, I approve the penalty recommended by Captain Albert. Therefore, in light 
of the above investigation, a review of any disciplinary record and due to the nature of your 
violation, you are hereby notified that for the sustained violation of Rule 4: Performance of 
Duty, paragraph 2 - Instructions from an .Authoritative Source to wit:. Chapter 74.3 relative to 
Mandatory Tribunal Attendance, Second Offense, you are suspended from the New Orleans 
Police Department for five (5) working day, effective the week of Sunday, April 3, 2011. The 
actual starting date of your suspension during ~at week is at the discretion of your Commander. 
11Us penalty is based on this is your Second Offense of a violation of Rule 4: Performance of 
Duty within a twenty four (24) month period. The penalty is within the penalty schedule 
guidelines established in Chapter 26.2 Discipline Hearing/Penalties for progressive discipline. 
The actual starting date of your suspension during that week is at the discretion of your 
Commander. This suspension is to run without interruption. and your two (2) A WP days are not 
counted as suspension days. . 

You are advised that you may have a right to appeal this decision to the Civil Service 
Commission for the City of New Orleans within thirty (30) days from the date of this letter. 
Refer to New Orleans Police Department Operations Manual Chapter -26.2, Appendix D for 
information on Civil Services Rules governing appeals. 

Further you are advised that if you are suspended, you should contact the CAO 
Hospitalization Office at 658-8615, to make arrangements to maintain Hospitalization Insurance 
payments. These payments are not paid for by the City of New Orleans while you are on 
suspen~ion. You will lose those benefits if you do not arrange to pay for them yourself. 

You are also advised that any future violations of a similar nature will result in far more 
severe disciplinary action taken by this office. A copy of this disciplinary letter will be retained 
in your personnel file. 

RWS:bag 
cc: Department of City Civil Service 

NOPD Personnel Office 
NOPD Pension Board 
Field Operations Bureau 
Commander, Second District 
Public Integrity Bureau 

Superintendent of Police 



CITY OF NEW ORLEANS 

DEPARTMENT OF POLICE 

MITCHELL J. LANDRIEU 
MAYOR 

~stCrayton 

Fourth District 
New Orleans Police Department 

RE: P.I.B. Case# 2009-1388R 

Sergeant Crayton, 

P.O. Box 51480 
New Orleans, Louisiana 70151 

"to protect and to serve" 

March 16, 2011 

RONAL W. SERP 
SUPERINTENDEI' 

OUR REF: 27051 AA 

An administrative investigative report alleging a violation of a Departmental Rule and/or 
Procedure regarding New Orleans Police Department Manual, Rule 4: Performance of Duty, 
paragraph 2 - Instructions from an Authoritative Source to wit: Chapter 17.2 Departmental 
Property, has been submitted to my office for the determination of disciplinary action. This 
investigation was conducted by Police Lieutenant John Deshotel, assigned to the Fourth District, 
who recommended a disposition of Not Sustained for the violation of Rule 4: Performance of 
Duty, paragraph 2- Instructions from an Authoritative Source to wit: Chapter 17.2 Departmental 
Property. 

Deputy Superintendent Kirk M. Bouyelas, of the Operations Bureau received and 
reviewed the investigation submitted by Lieutenant Deshotel and did not concur with Lieutenant 
Deshotel's recommendation of Not Sustained. Deputy Superintendent Bouyelas submitted an 
Interoffice Correspondence, cover sheet dated March 9, 2010 and further recommended that you 
are Sustained for violation of Rule 4: Performance of Duty, paragraph 2 - Instructions from an 
Authoritative Source to wit: Chapter 17.2 Departmental Property, paragraphs 34 through 41. 

This investigation determined that on November 24, 2009, you were assigned NOPD 
police Expedition unit (#420, BPOL#6007), which you failed to properly inspect and maintain as 
required. You were the last officer to use the vehicle on November 25, 2009, the night you 
shopped the vehicle at Equipment Maintenance Division for an acceleration and transmission 
problem. The mechanic repair order dated December 15, 2009, stated the check engine light was 
on and engine has no power. The mechanic at Lamarque Ford indicated that there was not oil on 
the dipstick, and the engine was knocking. The vehicle sustained over four thousand dollars 
($4000.00) in damage. 
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To afford you an opportunity to present facts in mitigation or to explain your conduct, a 
hearing was held before Captain David M. Kirsch, Commander of the Fourth District, on 
Wednesday, October 20, 2010. At that hearing you offered nothing which would tend to 
mitigate, justify or explain your behavior as heretofore outlined. 

Captain Kirsch has recommended the following disposition and penalty for the sustained 
violation and forwarded the Disciplinary Hearing form to Deputy Superintendent Marlon A. 
Defillo, of the Field Operations Bureau, with a recommendation of: 

Rule 4: Performance of Duty, paragraph 2 - Instructions from an Authoritative Source to wit: 
Chapter 17.2 Departmental Property, paragraphs 34 through 41: Sustained, Letter of Reprimand. 

Deputy Superintendent Defillo received and review the Hearing Disposition form with a 
recommended disposition and penalty and do not concur with Major Kirsch's recommendation 
that violation of Rule 4: Performance of Duty, paragraph 2 - Instructions from an Authoritative 
Source to wit: Chapter 17.2 Departmental Property, paragraphs 34 through 41, should only have 
a penalty of a Letter of Reprimand. Deputy Superintendent Defillo submitted an Interoffice 
Correspondence, cover sheet dated October 26, 2010, and further recommended that you are 
disciplined with.a penalty of a two (2) working days suspension for the sustained violation of 
Rule 4: Performance of Duty, paragraph 2 - Instructions from an Authoritative Source to wit: 
Chapter 17.2 Departmental Property, paragraphs 34 through 41. 

After a thorough and complete review of the entire investigative report, I find that your 
conduct, as outlined above, constitutes a violation of Rule 4: Performance of Duty, paragraph 2 -
Instructions from an Authoritative Source to wit: Chapter 17.2 Departmental Property, 
paragraphs 34 through 41. This Rule reads as follows: 

RULE 4 PERFORMANCE OF DUTY 

2. Instructions from an Authoritative Source 

A member shall professionally, promptly and fully abide by or execute instructions issued 
from any authoritative source. If the instructions are reasonably believed to be in conflict with 
the Rules and Procedures of the Department or other issued instructions, this fact shall 
respectfully be made known to the issuing authority. If the issuing authority elects to insist upon 
execution of the instructions which are reasonably believed to be in conflict with Department 
Rules and Procedures, then the member receiving the instructions shall have the right to request 
and is entitled to receive, IMMEDIATELY, said instructions in writing, except in cases of 
emergency as determined by the supervisor. The issuing authority shall be held responsible 
should any conflict materialize; however, no instructions shall be issued or executed which are in 
violation oflaw. 
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Applicable Chapter: Chapter 17.2 Departmental Proper ty, paragraph 34 through 41. 

34. An employee assigned to operate a city vehicle shall ensure all equipment is properly maintained 
and in good running order. The quality operational condition of the vehicle directly reflects on 
the department's appearance; determines availability and efficiency of the department's fleet; and 
significantly contributes to employee safety. 

35. Each employee assigned a department vehicle shall be responsible for inspecting and maintaining 
the basic factors necessary for safe vehicle operation. These include, but are not limited to: 
a. Fluid levels (oil, transmission, steering, brake, coolant) 
b. Tires/brakes (condition, spare tire availability) 
c. Hoses and belts (engine and seat belts) 
d. Electrical (lights, horn, battery, turn signals) 
e. Police emergency (radio, siren, spotlights, flashing lights, cage) 
f. Overall cleanliness (interior and exterior) 

36. The assigned driver shall check the vehicle for these maintenance factors at the beginning of the 
shift/duty assignment. This operator shall also monitor the operation of the vehicle during the 
shift for any reductions in vehicle performance, unusual noise, or equipment failure that will require 
corrective maintenance or repair. This repair or corrective action shall be coordinated through the City 
of New Orleans "Equipment Maintenance Division" at the designated facility. 

VEIDCLE INSPECTION REPORT 
37. The New Orleans Police Department "Pre-trip Vehicle Inspection Report" section of the 
Officer's Daily Activity Report shall be completed by the operator at the beginning of each 
shift/duty assignment for all vehicles that utilize a Daily Activity Report. Nothing in this 
procedure prohibits conunanders from implementing the use of this form in assignments that 
do not normally utilize a Daily Activity Report. 
38. The completed Daily Activity Report shall be submitted to the supervisor for approval at the 
end of the tour of duty. Each division shall be responsible for maintaining the filing of these 
forms. 

DAMAGE TO VEHICLES OR EQUIPMENT 
39. An employee who fails to report damage or malfunction of either the vehicle or its equipment 
shall be held accountable for the damage or malfunction. 
40. Each employee assigned the use of a department vehicle shall check the vehicle for body 
damage and malfunctioning equipment at the beginning and end of their assignment. 
41. If an employee discovers damage or malfunction during his inspection of the vehicle, the 
employee shall immediately notify his supervisor. The employee is also required to record 
any damage or malfunction on the N.O.P.D. "Pre-trip Vehicle lnspectio.n Report" section of 
the Officer's Daily Activity Report. 
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Moreover, your conduct is contrary to the standards as prescribed by Rule IX, Section 1., 
paragraph 1.1, of the Rules of the Civil Service Commission for the City ofNew Orleans. 
This Rule prescribes: 

RULE IX 

DISCIPLINARY ACTIONS 

Section 1. MAINTAINING STANDARDS OF SERVICE 

1.1 When an employee in the classified service is unable or unwip.ing to perform 
the duties of his/her position in a satisfactory manner, or has committed any act to 
the prejudice of the service, or has omitted to perform any act it was his/her duty 
to perform, or otherwise has become subject to corrective action, the appointing 
authority shall take action warranted by the circumstances to maintain the 
standards of effective service. The action may include one or more of the 
following: 

(1) removal from the service. 

(2) involuntary retirement. 

(3) reduction in pay within the salary range for the employee's 
classification, subject to the provisions of Rule IV, Section 
8. 

( 4) demotion to any position of a lower classification that the 
employee is deemed by the appointing authority and the 
Director to be competent to fill, accompanied by a reduction 
in pay, which is within the salary range for the lower 

classification, subject to the provisions of Rule IV, Section 8. 

(5) suspension without pay not exceeding one hundred twenty 
(120) calendar days. 

(6) fine. 

(as amended June 10, 1982, effective June 10, 1982) 
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Additionally, I approve the penalty recommended by Deputy Superintendent Defillo. 
Therefore, in light of the abov~ investigation, a review of any disciplinary record and due to the 
nature of your violation, you are hereby notified that for the sustained violation of Rule 4: 
Perfonnance of Duty, paragraph 2 - Instructions from an Authoritative Source to wit: Chapter 
17.2 Departmental Property, paragraphs 34 through 41, you are suspended from the New 
Orleans Police Department for two (2) working days, effective Sunday, March 27, 2011. The 
actual starting day of your suspension during that week is at the discretion of your Commander. 
This suspension is to run without interruption and two (2) A WP days are not counted as 
suspension days. 

You are advised that you may have a right to appeal this decision to the Civil Service 
Commission for the City of New Orleans within thirty (30) days from the date of this letter. 
Refer to New Orleans Police Department Operations Manual Chapter 26.2, Appendix D for 
infonnation on Civil Services Rules governing appeals. 

Further you are advised that due to your suspension, you should contact the CAO 
Hospitalization Office at 565-6515, to make arrangements to maintain Hospitalization Insurance 
payments. These payments are not paid for by the City of New Orleans while you are on 
suspension. You will lose those benefits if you do not arrange to pay for them yourself. 

You are also advised that any future violations of a similar nature will result in far more 
severe disciplinary action taken by this office. A copy of this disciplinary letter will be retained 
in your personnel file. 

RWS:bag 

cc: Department of City Civil Service 
NOPD Personnel Office 
NOPD Pension Board 
Field Operations Bureau 
Commander, Fourth District 
Public Integrity Bureau 

Sincerely, 

/---~,~~ 
R~t;~RPAS 
Superintendent of Police 



CITY OF NEW ORLEANS 

DEPARTMENT OF POLICE 

MITCHELL J. LANDRIEU 
MAYOR 

Police Officer Clinton Lawrence -First District 
New Orleans Police Department 

RE: P.I.B. Case# I0-1159R 

Officer Lawrence, 

P.O. Box 51480 
New Orleans, Louisiana 70151 

"to protect and to serve" 

March 16,2011 

RONAL W. SERP1 
SUPERINTENDEM 

OUR REF: 27051 AA 

An administrative investigative report alleging a violation of a Departmental Rule and/or 
Procedure, regarding New Orleans Operations Manual; Rule 4: Performance of Duty, paragraph 
2- Instructions from an Authoritative Source to wit: Chapter 74.3 relative to Mandatory Tribunal 
Attendance Third Offense, has been submitted to my office for the determinatiof?. of.disciplinary 
action. This investigation was conducted by Police Sergeant Ashish Shah, assigned to the First 
District. 

This investigation detennined that on Friday, August 20, 2010, at about !0:40a.m., 
Lieutenant Arden Taylor, of the Office of Compliance, was notified by Assistant District 
Attorney Matt McLaren that you failed to appear in Criminal District Court, Section "H", under 
case number 497-569 on Friday, August 20, 2010 at 9:00a.m. Documentation indicates that you 
were properly served the subpoena via electronic "Court Notify'' system. Lastly, you failed to 
contact CDC, Section "H" to inform the Judge of your inability to attend the required court 
hearing. You admitted that you did not appear at your scheduled -court date. As such, you 
violated Rule 4: Perfonnance of Duty, paragraph 2- Instructions from an Authoritative Source to 
wit Chapter 74.3 Mandatory Tribunal Attendance, Third Offense. 

To afford you an opportunity to present facts in mitigation or to explain your conduct, a 
hearing was held before Captain Robert E. Norton, the Commander of First District, on Monday, 
December 27, 201 0. At that hearing you offered nothing which would tend to mitigate, justify or 
explain your behavior as heretofore outlined. 

Captain Norton has recommended a sustained violation of Rule 4: Performance of Duty, 
paragraph 2 - Instructions from an Authoritative Source to wit: Chapter 74.3 relative to 
Mandatory Tribunal Attendance and further recommended that you receive a three (3) working 
day suspension, Third Offense. 
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Assistant Superintendent Marlon A. Defillo, of the Field Operations Bureau, received and 
reviewed the Disciplinary Hearing form submitted by Captain Norton and did not concur with 
his recommended penalty that you should only be disciplined with a three (3) working day 
suspension. Assistant Superintendent Defillo submitted an Interoffice Correspondence 
coversheet dated January 5, 2011 and recommended that you are disciplined with a ten (10) 
working day suspension for the sustained violation of Rule 4: Performance of Duty within a 
thirty-six (36) month period. 

After a thorough and complete review of the entire investigative report, I fmd that your 
conduct, as outlined above, constitutes a violation of Rule 4: Performance of Duty, paragraph 2 -
Instructions from an Authoritative Source to wit: Chapter 74.3 relative to Mandatory Tribunal 
Attendance, Third Offense. 

This Rule reads as follows: 

RULE 4 PERFORMANCE OF DUTY 

2. Instructions from an Authoritative Source 

A member shall professionally, promptly and fully abide by or execute instructions issued 
from any authoritative source. If the instructions are reasonably believed to be in conflict with 
the Rules and Procedures of the Department or other issued instructions, this fact shall 
respectfully be made known to the issuing authority. If the issuing authority elects to insist upon 
execution of the instructions which are reasonably believed to be in conflict with Department 
Rules and Procedures, then the member receiving the instructions shall have the right to request 
and is entitled to receive, IMMEDIATELY, said instructions in writing, except in cases of 
emergency as determined by the supervisor. The issuing authority shall be held responsible 
should any conflict materialize; however, no instructions shall be issued or executed which are in 
violation of law. 

Applicable Chapter: 

Chapter 74.3 relative to Mandatory Tribunal Attendance 
1. Attendance at any City, State, Federal, or Civil Court and any Administrative Hearing 

shall be mandatory under the following conditions: 

a. under subpoena or order of Instanta, 
b. upon notification via department teletype, 
c. under orders of a ranking officer or an employee 

of the Court, 
d. upon receipt of a written or verbal notice from the City 

Attorney's or District Attorney's offices. 
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5. Employees who have been served with a subpoena and for a valid reason cannot appear 
shall contact the appropriate court section and inform the Judge of their inability to 
attend. 

6. Employees who fail to comply with policies established in this Chapter after having been 
. properly notified shall be subject to disciplinary action. 

Moreover, your conduct is contrary to the standards as prescribed by Rule IX, Section 1., 
paragraph 1.1, of the Rules of the Civil Service Commission for the City of New Orleans. This 
Rule prescribes: 

RULE IX 

DISCIPLINARY ACTIONS 

Section 1. MAINTAINING STANDARDS OF SERVICE 

1.1 When an employee in the classified service is unable or unwilling to perform 
the duties of his/her position in a satisfactory manner, or has committed any act to 
the prejudice of the service, or has omitted to perform any act it was his/her duty 
to perform, or otherwise has become subject to corrective action, the appointing 
authority shall take action. warranted by the circumstances to maintain the 
standards of effective service. The action may include one or more of the 
following: 
(1) removal from the service. 

(2) involuntary retirement. 

(3) reduction in pay within the salary range for the employee's 
classification, subject to the provisions of Rule IV, Section 8. 

( 4) demotion to any position of a lower classification that the 
employee is deemed by the appointing authority and the 
Director to be competent to fill, accompanied by a reduction 
in pay, which is within the salary range for the lower 

classification, subject to the provisions of Rule IV, Section 8. 

(5) suspension without pay not exceeding one hundred twenty 
{120) calendar days. 

(6) fine. 
(as amended June 10, 1982, effective June 10, 1982) 
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Additionally, I approve the penalty recommended by Assistant Superintendent Defillo. 
Therefore, in light of the above investigation, a review of any disciplinary record and due to the 
nature of your violation, you are hereby notified that for the sustained violation of Rule 4: 
Performance of Duty, paragraph 2 - Instructions from an Authoritative Source to wit: Chapter 
74.3 relative to Mandatory Tribunal Attendance, Third Offense, you are suspended from the 
New Orleans Police Department for ten (10) working day, effective the week of Sunday, 
March 27, 2011. The actual starting date of your suspension during that week is at the 
discretion of your Commander. This penalty is based on this is your Third Offense of a 
violation of Rule 4: Performance of Duty within a twenty four (36) month period. The penalty is 
within the penalty schedule guidelines established in Chapter 26.2 Discipline Hearing/Penalties 
for progressive discipline. The actual starting date of your suspension during that week is at the 
discretion of your Commander. This suspension is to run without interruption and your two (2) 
A WP days are not counted as suspension days. 

You are advised that you may have a right to appeal this decision to the Civil Service 
Commission for the City of New Orleans within thirty (30) days from the date of this letter. 
Refer to New Orleans Police Department Operations Manual Chapter 26.2, Appendix D for 
information on Civil Services Rules governing appeals. 

Further you are advised that if you are suspended, you should contact the CAO 
Hospitalization Office at 658-8615, to make arrangements to maintain Hospitalization Insurance 
payments. These payments are not paid for by the City of New Orleans while you are on 
suspension. You will lose those benefits if you do not arrange to pay for them yourself. 

You are also advised that any future violations of a similar nature will result in far more 
severe disciplinary action taken by this office. A copy of this disciplinary letter will be retained 
in your personnel file. 

RWS:bag 
cc: Department of City Civil Service 

NOPD Personnel Office 
NOPD Pension Board 
Field Operations Bureau 
Commander, First District 
Public Integrity Bureau 

Sincerely, 



CITY OF NEW ORLEANS 

DEPARTMENT OF POLICE 

MITCHELL J. LANDRIEU 
MAYOR 

Police Officer Tindell Murdock. 

Eighth District 
New Orleans Police Department 

RE: P .I. B. Case # 1 0-0968R 

Officer Murdock, 

P.O. Box 51480 
New Orleans, Louisiana 70151 

"to protect and to serve" 

March 16, 2011 

RONAL W. SERPA~ 
SUPERiNTENDENT 

OUR REF: 27051 AA 

An administrative investigative report alleging a violation of a Departmental Rule and/or 
Procedure, regarding New Orleans Operations Manual; Rule 4: Performance of Duty, paragraph 
2- Instructions from an Authoritative Source to wit: Chapter 74.3 relative to Mandatory Tribunal 
Attendance, has been submitted to my office for the determination of disciplinary action. This 
investigation was conducted by Police Lieutenant Derek Frick, assigned to the Eighth District. 

This investigation determined that on Wednesday, June 30, 2010, at about 9:30a.m., 
Lieutenant Arden Taylor, of the Office of Inspections, conducted an inspection for officers' 
attendance in all sections of Criminal District Court. Assistance District Attorney Stephen 
Collins of CDC, Section "C" reported that you failed to appear in Section "C", under case 
number 492-426 on Wednesday, June 30, 2010 at 9:00a.m. Documentation supports that you 
received the electronic subpoena via email "Court Notify'' and acknowledged your date to attend 
court. Lastly, you failed to contact CDC, Section "C" to inform the Judge of your inability to 
attend the required court hearing. As such, you violated Rule 4: Performance of Duty, paragraph 
2 - Instructions from an Authoritative Source to wit Chapter 74.3 Mandatory Tribunal 
Attendance. 

To afford you an opportunity to present facts in mitigation or to explain your conduct, a 
hearing was held before Captain Edwin C. Hosli, the Commander of Eighth District, on Tuesday, 
November 29, 2010. At that hearing you offered nothing which would tend to mitigate, justify 
or explain your behavior as heretofore outlined. 
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Captain Hosli has recommended a sustained violation of Rule 4: Performance of Duty, 
paragraph 2 - Instructions from an Authoritative Source, to wit: Chapter 74.3 relative to 
Mandatory Tribunal Attendance and further recommended that you receive a one (1) working 
day suspension, Category l. 

After a thorough and complete review of the entire investigative report, I find that your 
conduct, as outlined above, constitutes a violation of Rule 4: Perfonnance of Duty, paragraph 2-
Instructions from an Authoritative Source to wit: Chapter 74.3 relative to Mandatory Tribunal 
Attendance, Category 1. 

This Rule reads as follows: 

RULE 4 PERFORMANCE OF DUTY 

2. Instructions from an Authoritative Source 

A member shall professionally, promptly and fully abide by or execute instructions issued 
from any authoritative source. If the instructions are reasonably believed to be in conflict with 
the Rules and Procedures of the Department or other issued instructions, this fact shall 
respectfully be made known to the issuing authority. If the issuing authority elects to insist upon 
execution of the instructions which are reasonably believed to be in conflict with Department 
Rules and Procedures, then the member receiving the instructions shall have the right to request 
and is entitled to receive, IMMEDIATELY, said instructions in writing, except in cases of 
emergency as determined by the supervisor. The issuing authority shall be held responsible 
should any conflict materialize; however, no instructions shall be issued or executed which are in 
violation of law. 

Applicable Chapter: 

Chapter 74.3 relative to Mand atory Tribunal Attendance 
1. Attendance at any City, State, Federal, or Civil Court and any Administrative Hearing 

shall be mandatory under the following conditions: 

a. under subpoena or order of Instanta, 
b. upon notification via department teletype, 
c. under orders of a ranking officer or an employee 

of the Court, 
d. upon receipt of a written or verbal notice from the City 

Attorney's or District Attorney's offices. 
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5. Employees who have been served with a subpoena and for a valid reason cannot appear 
shall contact the appropriate court section and inform the Judge of their inability to 
attend. 

6. Employees who fail to comply with policies established in this Chapter after having been 
properly notified shall be subject to disciplinary action. 

Moreover, your conduct is contrary to the standards as prescribed by Rule IX, Section l., 
paragraph 1.1, of the Rules of the Civil Service Commission for the City of New Orleans. This 
Rule prescribes: 

RULE IX 
DISCIPLINARY ACTIONS 

Section 1. MAINTAINING STANDARDS OF SERVICE 

1.1 When an employee in the classified service is unable or unwilling to perform 
the duties of his/her position in a satisfactory manner, or bas committed any act to 
the prejudice of the service, or bas omitted to perform any act it was his/her duty 
to perform, or otherwise has become subject to corrective action, the appointing 
authority shall take action warranted by the circumstances to maintain the 
standards of effective service. The action may include one or more of the 
following: 
( 1) removal from the service. 

(2) involuntary retirement. 

(3) reduction in pay within the salary range for the employee's 
classification, subject to the provisions of Rule IV, Section 8. 

( 4) demotion to any position of a lower classification that the 
employee is deemed by the appointing authority and the 
Director to be competent to fill, accompanied by a reduction 
in pay, which is within the salary range for the lower 

classification, subject to the provisions ofRule IV, Section 8. 

(5) suspension without pay not exceeding one hundred twenty 
(120) calendar days. 

(6) fine. 
(as amended June 10, 1982, effective June 10, 1982) 
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Additionally, I approve the penalty recommended by Captain Hosli. Therefore, in light 
of the above investigation, a review of any disciplinary record and due to the nature of your 
violation, you are hereby notified that for the sustained violation of Rule 4: Perfonnance of 
Duty, paragraph 2 - Instructions from an Authoritative Source to wit: Chapter 74.3 relative to 
Mandatory Tribunal Attendance, Category 1, you are suspended from the New Orleans Police 
Department for one (1) working day, effective the week of Sunday, March 27, 2011. The 
actual starting date of your suspension during that week is at the discretion of your Commander. 

You are advised that you may have a right to appeal this decision to the Civil Service 
Commission for the City of New Orleans within thirty (30) days from the date of this letter. 
Refer to New Orleans Police Department Operations Manual Chapter 26.2, Appendix D for 
information on Civil Services Rules governing appeals. 

Further you are advised that if you are suspended, you should contact the CAO 
Hospitalization Office at 658-86~5, to make arrangements to maintain Hospitalization Insurance 
payments. These payments are not paid for by the City of New Orleans while you are on 
suspension. You wiii lose those benefits if you do not arrange to pay for them yourself. 

You are also advised that any future violations of a similar nature will result in far more 
severe disciplinary action taken by this office. A copy of this disciplinary letter will be retained 
in your personnel file. 

RWS:bag 
cc: Department of City Civil Service 

NOPD Personnel Office 
NOPD Pension Board 
Field Operations Bureau 
Commander, Eighth District 
Public Integrity Bureau 

Sincerely, 

Superintendent of Police 




