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ASSUMPTIONS FOR FY12-13 BUDGET

* Assumes a 10% increase for employee insurance

* Staffing includes a 3% employer contribution to retirement for employees over 3 years of service
* Assumes student count of 552 (563 FY11-12) and attrition rate of 8% for Feb 1st count

* SPED count is consistent with last year (67 students)

* Assumes a 5% increase in general insurance expense

* Current Bus contract with BCH Services includes 10 buses daily and additional $56k for special
neads



